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From: RENE MORALES
Sent: Sunday, January 4, 2026 11:19 PM

To: CityClerk <CityClerk@chulavistaca.gov>
Subject: City Council Meeting Comment

You don't often get email from

WARNING - This email originated from outside the City of Chula Vista. Do not click any
links and do not open attachments unless you can confirm the sender.

PLEASE REPORT SUSPICIOUS EMAILS BY USING THE PHISH ALERT REPORT BUTTON or to
reportphishing@chulavistaca.gov

Hi,

My name is Rene Morales. | am a 22-year military veteran and a 17-year resident of Chula
Vista. | am addressing the City Council regarding the weak and inadequate response to
multiple complaints of harassment through surveillance that have been ongoing for nearly
three years within city limits, including incidents involving close neighbors.

This prolonged activity has created an atmosphere that directly contradicts the ethical
standards this Council is responsible for protecting. | initially raised these concerns with
the Mayor’s Office and was redirected to the Chula Vista Police Department. When |
followed that guidance, | was provided a report that did not include my name and did not
accurately reflect my complaint, demonstrating a lack of transparency and accountability.

| currently have an Internal Affairs investigation complaint pending with SDPD that has also
gone unanswered. The absence of communication, clarity, or formal findings only
compounds the seriousness of this matter.

There are additional concerns regarding the potential misuse of city assets to provoke
responses or manufacture a desired outcome. This issue has been repeatedly deflected
without resolution.
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I am formally demanding a response. | intend to continue elevating this matter through all
appropriate oversight and accountability channels until a transparent, documented
response is provided. If this is happening to me, it raises serious concerns about how many
other residents may be experiencing similar treatment without recourse. Silence and
deflection are not acceptable substitutes for leadership.

Best,
Rene F. Morales
Accountant| M.A./B.S. Human Resources | USN Veteran

Chula Vista, CA



